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Since mid-January, correspondence has been received on a regular basis
involving the National Financial Audit. Many hours of volunteer time by
our Division Treasurer and Vice President have been expended. Former
Treasurer, Don Belke, has been most helpful with this as well, therefore,
my sincere thanks go out to Don Belke, Linda Plomp, and Bruce Allen
for their patience and dedication with processing all the detailed
information requested by the National Treasurer.
Kees Kikkert and Joe Collinson received information regarding the
possibility of two former RCMP retired members being homeless in
Edmonton. Kees spoke with both fellows and confirmed that they are
not homeless.

At the January meetings, Kees advised these fellows were surprised to receive the phone call from Kees. They
appreciated knowing our Association was caring to find them and assist them, if necessary, in whatever
manner was possible. This required much time on the part of Joe and Kees following up on this situation. I
thank both Joe and Kees for their dedication and time following through with this investigation.
The Executive has been working diligently to ensure that information which may affect our members is passed
on in a timely manner. Many volunteer hours are expended with Executive and Committee meetings and
following through with many matters and events throughout the year. My thanks to you all for the time and
consideration you bring to the Association.
I’d also like to include that our Associate Members also serve on committees and donate many volunteer
hours as well, and I’d like to thank all of them for doing so. Without your assistance, many things would not
be possible. Many thanks to each and every one whom assists in any manner.
Just in case you did not notice the announcement in The Edmonton Journal, I would like to bring to your
attention that a special couple in our Association celebrated 50 years of marriage in January. I wish to extend
sincerest congratulations to Norma and Don Martin on this milestone anniversary. May you enjoy many
more years of memory making together!
In the coming months, various committees will be meeting to review what they have accomplished and
handled in the past year and to make plans and budget for the upcoming months of 2017. As price increases
are a fact of the future, this task will be even more difficult to develop a budget for some of our committees.
Our January dinner meeting was again held at the Woodvale Community Facility with an excellent meal,
followed by Travis Switzer, RBC Financial Advisor, as Guest speaker on the topic of the Investment Future,
RRSPs, RIFs, and TFSAs. The talk was very informative, particularly on converting RRSPs to RIFs and some of
the ways a Financial Advisor can assist in the process with some innovative methods and alternative choices
that are available. Thanks to Don Belke for making the arrangements with Travis to attend as our Guest
Speaker for this meeting.
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Should anyone have any topics they would like to have presented or if you know of a presenter for our group,
please contact any member of the Executive. We are always looking for speakers to bring interesting and
helpful information to our members.
The February meeting will be held at Woodvale Community Facility on Tuesday, February 28, 2017. The menu
is a Chinese Buffet with further details in the following pages of this newsletter.
Our guest speaker will be Laura Maloney, from Weary and Co., St. Albert, speaking on the topic of Wills and
other documents which are very necessary and helpful to our families which we should all have in place.
I hope to see you all at the February meeting for a good evening of great food, conversation, and a wealth of
information from our Guest Speaker.
Happy Valentine’s Day to everyone on February 14th.

CO’s Message
Regimental Dinner – Saturday, February 4, 2017
For the first time in several years, a “K” Division Regimental Dinner will
be held in Edmonton on Saturday, February 4 and RCMP Veterans are
encouraged to attend.
I invite you all to share in the traditions of the Force with us and take
part in what is likely to be a memorable evening of comradery. The
traditions of our Force are rich and many – dinners like these let us take
part in festivities that not only pay tribute to our past, but also let us
build lasting bonds for the future. In addition to the evening’s formal
ceremonies, I am very pleased to welcome retired Commissioner Bev
Busson as our guest speaker at this event. I am sure this Regimental
Dinner is one not to be missed and I hope to see many of you there. For
more information and tickets, please contact Gloria Pura (gloria.pura@rcmp-grc.gc.ca or via phone at
780-412-5446).
Canada 150
This year Canadians will mark the 150th anniversary of Confederation. The RCMP has played an
integral role in Canada’s history, and for the last 143 years, the RCMP has been present in Alberta,
ensuring the safety and security of its citizens. The anniversary offers an opportunity to reflect on the
rich and deep history the RCMP holds in this province and the positive contributions it has made, not
only to our province, but to the country.

I am inviting each one of you to take part in the celebrations taking place throughout the province and
within the Force. The “K” Division Canada 150 committee is preparing activities that will take place
throughout the Division and in your communities over the course of the year. This is our chance to
celebrate both a milestone anniversary and the significant contribution the RCMP has made to our
country. I hope you can take part in Canada 150 festivities and events in your community.
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On My Retirement
Earlier this month I submitted my discharge
request (Form 1733) to the Commissioner which
confirmed my intention to retire from the Force
after 35 years of service. My last official day on
the job will be March 3, 2017. Plans and
processes are now underway to identify my
successor.
It has truly been the highlight of my career to
serve as the Commanding Officer for over the
past three years and I can’t think of a better
position to serve in the Force than in my current
role. Every day I am in absolute awe of the
outstanding work, dedicated service and very
high level of commitment to public safety that
our employees provide in all our units and
detachments across this great province.
I feel fortunate to have had the unwavering
support, comradery and guidance of our RCMP
Veterans in the province during my time as
Commanding Officer. Our employees benefit
greatly from the strong bonds we have forged
with you, and our future success is rooted in
learning from those who went before us. On
behalf of Lorie and I, I want to thank you
personally for warmly welcoming us to the
various dinners and events we have been invited
to during our time in “K” Division and I also want
to express my sincere appreciation to all of you
for your continued dedication and commitment
to our employees and the Force.

Local Obits
Reg. # 18461 STURROCK, Bruce David (ex-Cpl.) died on the 18th of January. He was living in Camrose, Ab. at the
time. Bruce served in "O". "HQ" and "K" Divisions from 1953 to 1968. He had an interesting career after he left
the Force. He wished no funeral service. He has been cremated and his ashes will be scattered. There is a
lengthy obituary at the link below.

http://www.legacy.com/obituaries/edmontonjournal/obituary.aspx?n=brucesturrock&pid=183671897
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Honouring one of our own
Dr. Herb Belcourt (85) was honoured on 2017
January 20 at the Festival Place in his home
community of Sherwood Park, Alberta. Nearly
400 people turned out to honour Dr. Belcourt.
Dr. Belcourt, a proud Metis Canadian, has
achieved many awards and accolades as an
entrepreneurial forerunner and educator. He is
the first Metis person in Canada to win the
Aboriginal Business Hall of Fame Lifetime
Achievement Award.
Dr. Belcourt has been always been a strong
supporter of the Royal Canadian Mounted Police.
He is an associate member of the Edmonton
RCMP Veterans Association and a member of the
Commanding Officers Elder Advisory Group.
Seen here speaking to the attendees this night,
Dr. Belcourt opened by announcing three weeks
ago he was diagnosed with stage four cancer and given four weeks to live. But this wasn’t going to slow him
down. He has much more to do! Next week he was off to Toronto to receive more awards. Dr. Belcourt has
decided against chemotherapy, instead relying on traditional medicines of his ancestors. “I’m going out with
dignity and enjoying what I have left.” Herb said to an interviewer.
Dr. Belcourt spoke of his father’s parting guidance when Herb left home at age 15 and a half, “Save your
money and work for yourself, because if you don't, you will carry a lunch bucket for the rest of your life.”
Sound advice to everyone!
If you wish to read how 15-year-old Herb Belcourt became author Dr. Herb Belcourt, please read the story of
Herb Belcourt, written by Clint Buehler at the following link: http://www.firstnationsdrum.com/2010/07/herbbelcourt-chosen-for-order-of-canada
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In the photo’s above Dr. Belcourt is on stage with all the local dignitaries and politicians in front. No less than
four current and retired K Division Commanding Officers were present. Later, Deputy Commissioner Marianne
Ryan presented Dr. Belcourt a Commanding Officers Commendation for his years of advisory work on the CO’s
Elder’s Advisory Council, K Division.
Dr. Belcourt and his family members joined him on stage. With his wife on his right, Dr. Belcourt spoke
proudly of the newest members of his family, twin grandchildren. They stole the show for a time!
Two singers provided very personalized entertainment for Dr. Belcourt. There were some tears shed knowing
Herb’s condition and hearing the lyrics. Both girls were fabulous to listen to. It was quite the ceremony.
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Edmonton RCMP Veterans Association
Executive Meeting Minutes
(The newsletter publication of the Edmonton RCMP Veterans Executive Meeting minutes and General Meeting
minutes is intended only to allow our audience to understand the work and dedication our executive
membership members apply to keep our Association viable and strong. The publication is not presented as a
transcript of these meetings.)
RCMP VETERAN’S EXECUTIVE MEETING MINUTES JANUARY 26/2017
•

Minutes from November 2016 moved and seconded as published.

President
•
•
•
•
•

Thank you to all who helped make the Christmas Dinner a success.
The silent auction at the Dinner raised $2040.00, thanks to all who could round up items which contributed
to the fun competition.
A member from the executive will be coordinating with EPS veteran’s executive as they have expressed
interest in attending our general meetings.
A request from KARE Victim Services for a donation was tabled to the February executive meeting.
The 2017 AGM in PEI will be June 1,2 more detail to come.

Vice President
•

Vets can purchase pins from the National Office, the details as to requirement and cost to be in the
newsletter. This is a onetime only for vets which is addressed in the correspondence from National. The
cost per pin is $20.00.

Committee Chair
•
•
•

The meal schedule is set for the year, for the general meeting it is a Chinese buffet at a cost of $25.00 per
person.
Center pieces will be placed by the vets Social Committee as the facility does not supply.
The Social Committee will be meeting to review the past Christmas Dinner, and discuss ideas for the 2017
Christmas Dinner.

Financial Report
•

Treasures report as published.

Canteen Committee
•
•
•
•

Jim moved that the vets send two members to the Regimental Dinner at a cost of $70.00 per person to be
paid by the Association. Seconded. Passed.
A request was made to give a presentation at the upcoming Dinner Meeting on the pipe band activities.
The RCMP Gift Shop (Canteen) generated $8000.00 for the last three months of 2016, great effort by all
involved.
Nick will be joining the canteen committee as Roger and Marie are stepping aside to fulfill the roles in
membership and boost that keeps them more than busy.
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Executive Discussion
•

•

Kees Kikkert has had information sent to him on the possibility that there are members living homeless.
Kees is following up to confirm the situation. Time is needed to follow up and collect details. This is new to
the association therefore discussion is required as how to proceed.
The need to set a meeting with the other associations in Alberta, ASAP, details to be provided once a
meeting is set.

Joe Collinson
•

•

•

•
•
•

•
•
•
•

Joe and Tom expressed the recognition evening held for Herb Belcourt in Sherwood Park, the attending
members and vets were some of the 500 plus that made the evening that befits the person that he is.
Marie Goulet
Marie sent 123 cards from September through December, the cards of thanks that she received back made
the whole exercise worth everything, she did this for the year with the budget she had and had just over
$.50 to spare.
Roger Goulet
There were two applications for membership, regular member Len Kilroy, and an associate membership
Jeffrey Allan. Both accepted
Kevin McGillvray, SM
Ideas are needed for the 150 years’ celebration, some possibilities are a trail ride, a covered wagon, photos
etc. If there are any ideas, contact Bob Stewart.
The columbarium has been revitalized and waiting for info.
Vets ID cards still have no decision yet.
Bob Stewart, RCMP Gift Shop Website
The Gift Shop Website update. Change requested and approved.
Is there a need for two websites? Yes. The EDMRCMPVETS.CA will remain separate from the Gift Shop
Website. Links will be established between both websites for the ease of use of the viewer.
Recommended that all the Gift Shop items on the EDMRCMPVETS.ca website be moved to the Gift Shop
website as a practical process for the growth and use of the RCMP Gift Shop website.
The “open publication” of each month’s newsletter will remain on the RCMP Gift Shop website.

The Executive Story
For the most part, the Executive for the Edmonton RCMP Veterans Association meets monthly to address all
those little things that are required by law so that you may attend our events and read about them here.
Each member has a task or is a member of a sub-committee. From entertainment to ensuring all Vets are in
some way accounted for.
The K Division Sergeant Major attends most executive meetings to report on current programs and events that
our Vets may become an active participant in.
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Two items of note at this meeting. Kees Kikkert took on the task of identifying two retired members reported
as homeless and living on the street. Kees was success full in his endeavour and determined that the report
was false. Marie and Roger Goulet, both responsible for our Boost Program, which sends compassionate cards
with gift cards inside to shut in Vets. The Boost Program has gone over well as responses received appreciate
the RCMP Veterans family thoughts.

Courtesy of Kees Kikkert;

February General Meeting
Guest speaker Laura Maloney – Weary & Co., St Albert
At the Woodvale Golf Club as usual. Chinese Buffet @ $25 / plate.

Fried Rice, Chow Mein, Lemon Chicken, Ginger Beef, Veg. Spring Rolls
Also: Caesar Salad, Coleslaw, Pasta Salad, Buns and Fruit, Coffee & Tea.
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At the General Dinner Meeting Kees Kikkert started off the evening
speaking about his experience locating two reportedly homeless RCMP
Veterans. To everyone’s satisfaction, the two previously unidentified
members have been identified and are NOT homeless.
Kees spoke about his investigation to locate who these two were, and
how he learned things he was previously unaware of. Well done Kees!

Mr. Travis Switzer, VP, Switzer Wealth Management of RBC Dominion
Securities, (Suite 2300, 10155 - 102 Street, Edmonton, Alberta 780-424-7153)
was introduced to the members present. He gave an hour-long
dissertation regarding retirement planning components, such as: RRSP’s
and RRIF’s. Although the LCD projector was not up to the task, Mr.
Switzer could successfully conclude his presentation. A few questions
came from the membership mainly referring to the change to RRIF’s at
age 71. There was/is a lot to know about this topic.
There are as many different rates as there are providers. Determine
whose rates are best for you. If you have questions, it was suggested
that you first find a financial advisor you are happy with.
(Travis Switzer majored in Finance at the University of Alberta and graduated with a Bachelor of Commerce
degree. Committed to ongoing professional development, he has acquired the knowledge and expertise to council
high-net worth clients by earning the Canadian Securities Institutes – Financial Management Advisor (FMA)
designation. In addition, Travis has also completed the Professional Financial Planning Course (PFPC), and is a
licensed Life Insurance Agent.)

General Meeting Minutes
MINUTES GENERAL MEETING RCMP VETERANS EDMONTON DIVISION 31 JAN 17
Meeting called to order at 7:30 PM with as moment of silence for our comrades who have passed on.
Secretary Taylor moved minutes of 29 NOV 2126 be adopted Seconded Don Martin. Passed.
Guest Speaker Travis Switzer from RBC Dominion Securities on investments and what to expect financially for
2017 and beyond.
Kees Kikkert advised that he has made enquiries regarding two veterans who maybe homeless. He advised
that neither member is homeless nor did they appreciate our concerns.
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President Plastow advised

1. a donation of $150.00 was to be made to the RCMP Edmonton Pipe Band.
2. There is a request for Veterans to help at an awards day to be held 11 Mar 2017 at West Edmonton Mall,
contact Jerry Plastow if interested in helping.
3. CO D/Comm. Ryan’s retirement luncheon is at the West Edmonton Mall at 11:00 AM to 1:00 PM
4. Congratulations to Don and Norma Martin on 50 years of marriage.

Roger Goulet presented new applicants
1. Len Kilroy as a regular member and Vivian Kilroy an associate member,
2. Jeffery Allen as an associate member,
3. Garry Chanin as associate member. Everyone accepted
Bob Stewart gave a presentation on access to the newsletter via the Canteen website (RCMPGiftShop.ca). A
long discussion took place. Bob will take these suggestions into consideration to massaging access to the
newsletter Access is now via www.RCMPgiftshop.ca Using the website eliminates the need for mass email of
the monthly newsletter. For those without email, manual mailings will still occur. Special notices other than
the monthly newsletter would still be done by mass email when that new service is finally prepared.
Meeting adjourned 9:15 PM

Veterans Ombudsman Office notes
… is guided by the standards of practice of the International Ombudsman Association, our commitment to the
fair treatment of Veterans and serving members of the Canadian Forces and the RCMP, and the
Ombudsman’s One Veteran theme.

One Veteran Theme
The Ombudsman’s One Veteran theme encapsulates the conviction that access to benefits and services
should be based on Veterans’ needs, not on the nature of their service or where and when they served.

Standards of practice
The standards of practice of the International Ombudsman Association, which are also endorsed by the
Canadian Forum of Ombudsmen, are:
Independence; Impartiality and neutrality; Confidentiality and informality.

Fairness
The Office is committed to the fair treatment of Veterans and serving members of the Canadian Forces and
the RCMP, and views fairness as an outcome that can be objectively measured in terms of adequacy,
sufficiency and accessibility:
Adequacy: Are the right programs and services in place to meet the needs?
Sufficiency: Are the right programs and services sufficiently resourced?
Accessibility: Are eligibility criteria creating unfair barriers, and can the benefits and services provided by
Veterans Affairs Canada be accessed quickly and easily?

http://www.ombudsman-veterans.gc.ca/eng/about-us/our-approach
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2016 Ombudsman report excerpts
For the full report please go to this link: http://www.ombudsman-veterans.gc.ca/eng/reports/reportsreviews/supporting-ill-injured-rcmp-families
Specifically, this review includes an overview of the RCMP's mandate and workforce, and details the
existing suite of benefits and services available to ill and injured RCMP members and their families through
Veterans Affairs Canada (VAC), the RCMP and other Government of Canada programs. It also describes the
relationship between VAC and the RCMP in their provision of programs and services. Finally, it adds context
through a depiction of the demographics of the VAC RCMP client base.
As a compilation of existing benefits and services, this review will serve as a useful source of information
for RCMP members, past and present, and their families.

RCMP Pension Plan
…The RCMP Pension Plan offers several types of pension benefits depending on a member's circumstances
at termination, such as: monthly benefits (including immediate annuities, deferred annuities, and annual
allowances), lump sum benefit (i.e. transfer value), and other options such as medical retirement.
Pension benefits accrue up to a maximum period of 35 years at a rate of 2 percent per year of pensionable
service, times the average of the best five consecutive years of earnings. For example, using this pension
formula, if a Corporal retires after 30 years of service, his yearly pension would be $53,946 (i.e. 2% x 30
years x $89,910 = $53,946).
A member who is discharged from the Force by reason of having become disabled, with at least two years
of pensionable service can receive an immediate annuity at any age. A disabled member who is discharged
with less than two years of service is entitled to a return of contributions with interest. For more detailed
information related to the RCMP Pension Plan, please refer to the RCMP Pension Entitlement Information
Package.

Basic Health Care Services
Since April 1, 2013, all serving RCMP members are "insured persons" under the Canada Health Act and
receive their basic health care through the health care system in the province or territory they reside.
… With the passage of the RCMP Superannuation Act in 1960, VAC also began adjudicating pension-related
health care benefits for eligible RCMP members.
In January 2001, the relationship between VAC and the RCMP developed further when the Force asked VAC
to assume full responsibility for the adjudication and payment of Disability Pensions to its Regular and
Civilian Members. VAC was also asked to extend its health care benefit administration services to cover
serving Civilian and all discharged RCMP Members who were in receipt of a Disability Pension.38
Today, Part II of the RCMP Superannuation Act and section 5 of the RCMP Pension Continuation Act provide
the authority for a serving or discharged Regular or Civilian Member of the RCMP who becomes
permanently disabled because of, or aggravation of, a duty-related illness or injury, to apply for Pension
Act benefits. [These benefits may also be granted in respect of an injury or disease incurred during special
duty service (i.e. special duty areas and special duty operations)].
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Disability Pension
The Disability Pension is a tax-free monthly payment, indexed annually for life that compensates for pain
and suffering. The amount is based on the extent of the disability (a percentage from 0 to 100) and the
degree to which the disability is related to service (measured in fifths, 1/5 to 5/5). Additional pension
amounts may be awarded to qualified dependents (spouse, common-law partner and/or children). The
effective date of entitlement for a Disability Pension is normally the date of application.
Applications by RCMP members for a Disability Pension are adjudicated in accordance with subsection
21(2) of the Pension Act for a permanent disability or death resulting from an illness or injury that arose out
of, was directly connected with, or was aggravated by, regular RCMP service.
Disability Pensions may also be awarded to, or in respect of, serving or former members of the RCMP who
become disabled or die because of an illness or injury related to duties attributable to Special Duty Service
(Special Duty Area or Special Duty Operation). These applications are also adjudicated in accordance with
subsection 21(1) of the Pension Act.
The disability benefit application process is the same for RCMP and Canadian Armed Forces (CAF)
applicants.
Costs incurred by RCMP Civilian Members and discharged Regular Members for medical examination or
testing for pension application or reassessment purposes, and resulting travel costs and living expenses,
are paid by VAC.
There are three other circumstances that affect an RCMP member's eligibility to disability benefits:
1. A person with service in both the RCMP and the CAF may apply for a disability benefit for a disability
related to either one or both types of service. Thus, an individual can potentially receive Disability
Pensions for their RCMP service and Disability Awards for their CAF service, but the total assessment
paid to the individual may not exceed 100 percent.
2. For the purposes of Part II of the RCMP Superannuation Act, members who became employed by the
Canadian Security and Intelligence Service upon the coming into force of the Canadian Security and
Intelligence Service Act and transitional provisions in 1984, and remained contributors under
the RCMP Superannuation Act, have the same benefit entitlements to a Disability Pension.
3. Members of a provincial or municipal police force that was absorbed by the RCMP may be eligible to
apply for a Disability Pension under the RCMP Superannuation Act for a disability which occurred while
they were a member of that provincial or municipal police force, if:
o The member served in a provincial or municipal police force with which the Governor-inCouncil entered an agreement for the taking over by the RCMP of officers and other members
of a provincial or municipal police force; and,
o The member's service was continuous from the date of absorption of the provincial or
municipal police force by the RCMP.
The top three pensioned medical conditions for RCMP clients have remained consistent over the past
four years: hearing loss, tinnitus and post-traumatic stress disorder (PTSD)
Redress Mechanisms
RCMP members who are dissatisfied with a VAC decision relating to Disability Pensions and allowances may
ask for a review of that decision by the Department, and ultimately, the Veterans Review and Appeal Board
(VRAB).
12

The following describes the levels of redress:
•

•

•

•

•

Departmental Review: After a decision, has been rendered by VAC, an applicant may have his or her
claim reviewed through a written submission called a Departmental Review. The submission can only
be made if there has been an error of fact or law, or if there is new evidence that was not reviewed by
VAC in the original application. In addition to Disability Pensions, a Departmental Review can be used
to redress allowances (i.e. Clothing Allowance, Attendance Allowance, and the Exceptional Incapacity
Allowance).
Review Hearing: If an applicant is dissatisfied with the outcome of a decision rendered by the
Department or with the result of a Departmental Review regarding an application for a Disability
Pension and allowances, he or she has the right, under the Pension Act, to have the decision reviewed
by VRAB. VRAB is an independent quasi-judicial body mandated to review departmental decisions.
VRAB has the authority to overturn or amend Disability Pension and allowances decisions made by
VAC. The Review Hearing is the only time in the process when the applicant may appear before the
decision-makers to provide oral evidence and tell their story.
Appeal Hearing: If the applicant remains dissatisfied with the outcome of the Review Hearing decision,
he or she has the right to an Appeal Hearing. This is the second opportunity for a representative of the
applicant (not the applicant) to present testimony, either orally or in writing. The panel that conducts
VRAB Appeal Hearings is composed of different members than the Review Hearing.
Reconsideration: Under the Veterans Review and Appeal Board Act, there are provisions for VRAB to
reconsider its decisions on appeal if an apparent error of fact or law has occurred, or, on application, if
the applicant alleges that an error of fact or law was made or has new evidence for VRAB to consider.
A Reconsideration can only be heard by the same members who rendered the Appeal decision.
Judicial Review: An applicant has the right to apply for Judicial Review to the Federal Court of Canada
at his or her expense if he or she feels that VRAB made errors of fact or law in its Disability Pension or
allowance decision(s). Applicants have 30 days from the date they are notified of the decision to file an
application for Judicial Review. If the Federal Court finds that there was an error of fact or law, it has
the authority to refer the case back to VRAB for rehearing.

Throughout the redress process up to and until Judicial Review, applicants may be represented free of
charge by a lawyer from the Bureau of Pension Advocates or a Royal Canadian Legion Service Officer.
Applicants can also either hire a lawyer at their expense or represent themselves.

Mental Health Support
As of June 2015, 3,581 RCMP members were in receipt of a Disability Pension for a psychiatric disability
(including PTSD). This represented approximately 30 percent of all disability-pensioned RCMP clients. In
addition, a recent RCMP audit of long-term sick leave within the Regular and Civilian Member population
revealed that approximately 38 percent of members on long-term sick leave cited mental health as the
reason.
…The services and support provided to RCMP members at VAC OSI clinics and CAF OTSSCs are the same as
those provided to CAF members. The network of clinics and centres provides standardized assessments,
treatments, education, prevention and support services. Out-patient treatment options include one-on-one
therapy sessions and group sessions to address anxiety, insomnia, anger and other issues that are occurring
because of experiencing one or more traumatic events.
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…While the CAF does not track the number of RCMP members who receive support from its OTSSC network,
it estimates that the number is very low. Costing information for OTSSC support to the RCMP was not
available.

VAC Assistance Service
Since 2003, the VAC Assistance Service has been offered to discharged RCMP members and their families.
The service is a 24/7 service that provides confidential short-term counselling from Health Canada
counsellors to assist the discharged member or spouse overcome problems that can affect his or her
personal or professional life. Since December 1, 2014, the service has been expanded from eight to 20
sessions per issue, as needed.
Of note, the VAC Assistance Service program is the same as the EAS program available to serving RCMP
members and their dependents, except that the number of sessions has been increased under the VAC
program.

Pension Act Survivor Pension
If an RCMP member dies because of duty, a tax-free monthly survivor pension may be paid by VAC to the
member's surviving spouse, common-law partner or, in certain cases, to parents and/or siblings. A survivor
pension will be paid to the survivor of a disability pensioner who was pensioned at 5 percent or greater,
commencing one year from the time of death. If the pensioner was receiving 48 percent or greater, the
survivor is entitled to a full survivor's pension. If the pensioner was receiving a pension between 5 and 47
percent, the survivor will receive one-half of the Disability Pension that was paid to the pensioner. For the
first year following the death, the pensioner's Disability Pension and most allowances are paid in full to the
survivor, except where the pensioner was in receipt of a pension at 48 to 62 percent. In such cases, the
survivor will receive a full survivor's pension starting the first day of the month following the death, as it is
more financially advantageous to the survivor to receive a full survivor's pension than receiving the
pensioner's Disability Pension. Dependent and orphaned children may also qualify for survivor benefits
following a pensioner's death. Amounts vary depending on the number of children.
Per VAC policy, "Dependants/Survivors of members covered by the Royal Canadian Mounted Police Pension
Continuation Act or survivors of serving members covered by the same Act who died of a service-related
death are not eligible for benefits in accordance with the Pension Act. However, benefits may be available
through the Royal Canadian Mounted Police Pension Continuation Act."
As of April 16, 2015, the number of RCMP survivors in receipt of a Pension Act Survivor Pension was 816.
VAC estimates that the number of recipients will almost double to 1,600 by 2019-2020.

Canada Pension Plan Survivor Benefits
The CPP survivor's pension is paid to the person who, at the time of death, is the legal spouse or commonlaw partner of the deceased contributor. The average monthly amount for new beneficiaries’ ranges from
$310.52 for a survivor over the age of 65 to $412.24 for a survivor under the age of 65 (July 2015 rate). The
amount of the CPP survivor pension is subtracted from the RCMP SIP benefit.
The CPP children's benefit provides monthly payments to the dependent children of a deceased CPP
contributor if the child is under the age of 18, or between the ages of 18 and 25 and in full-time attendance
at a recognized school or university. The average amount is $234.87 (July 2015 rate).
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One Time Purchase of Northern Service and Generational
Service Pins
The National Vets office in association with the RCMP Corp Sergeant Major’s (CSM) office have undertaken a
partnership where Members of the Veterans Association Nationally may “purchase” the two pins mentioned
above at a cost of $20.00 each pin (payable by cheque or money order). An RCMP Veteran must meet the
unique requirements as laid out in the application forms that may be obtained from your local office.
The Northern Service Insignia – Must have been an employee (RM, CM, PSE) stationed in M, G, or V
Divisions for the duration of the minimum duration prescribed, at the time.
The Generational Service Insignia – Employees (RM, CM, PSE) may apply, family members must be
blood relations, (E.g.: Grandfather, Father, Spouse, Brother, Sister, Son, Daughter, Grand Children)
The Veteran must also be an Association Member in good standing (dues paid) and be part of your
Vets Division prior to 2017-04-01.
Diary Date: Applications must be submitted to the Edmonton Division Vets prior to 2017-03-31. All
applications will be sent to National on 2017-04-01. All applications will be reviewed by the CSM’s Office,
and those that do not meet the Force’s criteria will be denied by the CSM’s office and the money forfeited to
the MLD fund. There are no refunds.
Anyone interested in purchasing these pins are encourage to apply, and drop their applications off at the
RCMP Gift Shop (Canteen) or send via Canada Post to:
RCMP Veteran Association-Edmonton Division, 11140-109th Street, Edmonton Alberta, T5G 2T4

Note: Applications are "NOT" to be sent directly to the CSM Office.

Ten thing you need to know about RRIF’s
https://retirehappy.ca/search/?q=rrif
A RRIF is a Registered Retirement Income Fund. If you are nearing the age where you will be looking
at converting your RRSPs to income, you should consider the RRIF as an option. RRIFs are the
preferred income vehicle today because they offer more flexibility over annuities. Here are 10 things
you need to know when converting your RRSPs to RRIFs:
1. RRIFs are income plans. Unlike the RRSP, the RRIF is an income plan and not a savings plan. You only need a
RRIF if you want to withdraw regular periodic income. If you are less than 71 and you need periodic income
(once in a while) over regular income (monthly), you might have more flexibility leaving the money in an RRSP
and just making a withdrawal from time to time.
2. You must convert RRSPs to income by age 71. Even if you do not need periodic income or any income at all,
you must convert the RRSP into income in the year you turn age 71. Converting to a RRIF will subject you to
the minimum income rules but you do not have to start income until the year you turn 72. Technically, at 71,
your minimum income is $0 because there was no value to the RRIF at the end of the previous calendar year.
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3. You cannot contribute to a RRIF. If you have a RRIF and you want to make an RRSP contribution, you cannot
contribute directly to the RRIF. Instead you must contribute to the RRSP, prior to age 71 and then convert the
RRSP to the RRIF. You cannot have a RRSP after the age of 71.
4. There is a minimum income formula. The minimum income is the lowest amount of income you can take
from your RRIF. The minimum income amount is the December 31st balance from the previous year times 1
over 90 minus your age. This formula applies until age 71 at which time the government has an imposed
schedule for minimum income.
5. Minimum income can be based on a younger spouse’s age. For maximum tax deferral, you want to take out
as little as possible from your RRIF for as long as possible. One of the ways to stretch the income is to base the
minimum income on a younger spouse’s age. This will allow you to withdraw less out of the RRIF if you do not
want the income nor want to pay income tax on the income. This option cannot be changed.
6. Understand the beneficiary designation. Under the current rules, if you name your spouse as the beneficiary
of the RRIF, the plan can be transferred to the spouse without triggering tax. If the surviving spouse is over the
age of 71, the RRIF must be transferred to a RRIF. If the surviving spouse is less than 71, the RRIF can be
converted back to an RRSP, or RRIF. At the time of application, you can also designate the beneficiary as a
successor annuitant, which means the payments will simply continue onto the surviving spouse without
liquidation of assets. Other than some provisions made for dependent children and beneficiaries under the
age of 18, any beneficiary other than the spouse will cause the entire value of the RRIF to come into income to
the estate.
7. RRIFs are very flexible. The biggest advantage of the RRIF is tremendous flexibility. You have the flexibility
to choose your investments, how much income you want and how frequent that income is paid to you. You
also have the flexibility to make changes should your circumstances change. The RRIF is a wonderful planning
tool because the flexibility allows you to customize to your specific needs and circumstances.
8. Watch the attribution rules. If the RRIF is being set up with spousal RRSP money, you must be aware of the
attribution rules. If any contribution has been made to any spousal RRSP with any institution in the year of
income or the two preceding years, there will be attribution of income to the original contributor. This
attribution only applies to amounts more than the minimum income. If you need income but want to avoid
attribution, you can withdraw just the minimum.
9. RRIF income may be subject to withholding tax. Even though all RRIF income is fully taxable, only the
amounts withdrawn more than the minimum are subject to withholding tax at source. Withholding tax is
simply the amount of tax you prepay to the government. The more withholding tax, the less you must pay in
the future. Less withholding might mean you would owe more down the road. Withholding taxes in all
provinces expect Quebec are 10% for amounts withdrawn up to $5000, 20% for amounts between $5001 and
$15,000, and 30% for amounts greater than $15,000. To minimize withholding taxes, you may want to
consider withdrawing several withdrawals less than $5000 each time.
10. RRIFs qualify for the $2000 pension income credit. If you are over the age of 65 and you do not have a
company pension plan, you may be able to withdraw $2000 per year of income from the RRIF tax-free.
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RRIF’s vs Annuities
A survey was recently done and it indicated that there were many retirees that felt that one of their biggest
concerns was making their money last their lifetime. One of the major impacts on retirement has been the
fact that we are living much longer now than we did 30 years ago. In some cases, your retirement life could be
almost as long as your work life. The average retirement age is around 63 years of age. If you live to the age of
90, that means you will potentially live 27 years of retirement. With low interest rates and a very bumpy stock
market, how does one make their money last?

So, which is better?
RRIFs vs Annuities, is a growing debate. Both the RRIF and the Annuities have their usefulness in a retirement
plan. RRIFs give you plenty of flexibility and options but still expose you to various risks. Payout Annuities
remove any flexibility but give you long term protection that you won’t outlive your money. Each person
needs to sit down with their Advisor and discuss thoroughly the differences between the two and determine
which one or a combination of both suits their specific situation. If impossible to evaluate this decision
properly without actual numbers. Three examples:
1. Male Age 65: $100,000 earning 3%.
Minimum Payment on the RRIF = $4,289.89/yr (changes yearly)
Level Payment RRIF to Age 80 = $8,500/yr
Single Life Annuity = $6,557.28/yr
2. Female Age 58: $100,000 earning 3%
•
•
•

Minimum Payment RRIF = $3,322.86/yr (changes yearly)
Level RRIF to Age 80 = $6,250/yr
Single Life Annuity – $5,080.80/yr
3. Male Age 68 and Female Age 62: $100,000
•
•
•

•

Joint Life Annuity- $5,242.68/yr

As you can see, numbers will vary depending on age, gender, interest rates, and single or couple status. If you
are wondering about RRIFs vs Annuities and which is better, it’s important to get some quotes from a financial
advisor. It’s important to shop around because not all companies offer the same rates all the time.
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X Word Challenge – Answers in next month’s newsletter!
The questions below refer to the crossword puzzle on the following page. All the words used to craft the
puzzle are derived from within this newsletter. Good luck!
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