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PRESIDENT’S CORNER
I hope this letter finds you all healthy and safe.
Wendy and I have been spending some quality time together
during this unique time in Canada’s history. We have limited
our time away from home to grocery runs and necessary
medical appointments. As you know, the fear of the unknown is
what makes this situation a bit strange, but Canadians are used
to dealing with long winters and staying at home, when
necessary.
Many of you had your
vacations cancelled abruptly
by Covid-19 and upon your
return to Canada, were
greeted with 14 days of
mandatory isolation! With
Bruce Allen
the help of family and friends,
the 14 days will pass. However, once finished the limiting of your
outings and social distancing is still the rule.
Technology has changed the way we handle being isolated. We talk
to our grandkids and friends by facetime every week. The ordering
Laurane Stewart
of groceries can be handled online, and medications are available by
a telephone call. For those of you that are not technically savvy,
the phone can be a very important tool to keep in touch with
each other.
Your Executive has been keeping in touch by email and
telephone, in order to keep the business of the Association going.
Although our meetings have been cancelled for now, it is
important to keep in touch with each other in order to keep our
spirits up. Your monthly newsletter will continue to be
published in order to provide important information to you. Our Editor, Bob Stewart is doing a great
job of keep us up to date on events. He would appreciate help with items of interest and articles which
would be appropriate for our newsletter, please forward this information to: VetsNews@shaw.ca
A short time ago, your Executive sent a message to all our members outlining the “Helping Hands”
program, for our members who may need help during these times. At first, we thought that the
Executive would provide the help to those in
need, but we have received responses from
dozens of our members wishing to help. It shows
the commitment and support of our Members for
each other and what truly is the backbone of the
RCMP Veterans, “Community Service”.
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Should anyone need help or knows of someone from the Association that may need a “Helping Hand”,
please contact me by email at: President@edmrcmpvets.ca
Our assistance of course is limited but we can assist through:
• Welfare checks-ins by telephone,
• Assistance with delivery of groceries, medications, mail pickup, or other personal items,
• Response to any questions, you or they might have.
In order to make it through this epidemic we must work together as Canadians and follow the advice of
our Public Health officials. Since there are currently no drugs to fight this virus, isolation and social
distancing of two meters is the only tools we have to fight this virus.
As always, take care of each other, enjoy life and stay healthy.
Bruce Allen, President
Edmonton Division

The C.O.’s Desk
Coronavirus (COVID-19) Update: Here’s what you
should know
As the COVID-19 situation continues to evolve, I want
to keep you up-to-date and informed about what we
are doing as an organization to safely and effectively
respond and maintain our duties as Alberta’s
provincial police service. COVID-19 continues to
affect our daily lives, and while we are all doing our
part to “flatten the curve,” it is becoming more clear
that we all will be adjusting how we carry on with our
daily activities. This may be our new normal for some
time to come.
I trust most of you have been closely following media reports as well as local, provincial and
federal government briefings. My Senior Management Team and I have also been following
closely and working with our colleagues at National Headquarters.
I want to assure you that “K” Division continues to prepare and plan, ensuring all employees
have the right information and guidance to protect their health and safety in the workplace. We
have a responsibility to provide policing services to Albertans while we adjust to meet the
demands of this pandemic. As such, planning is ongoing with respect to shift schedules, hours
of operation, additional resources (if required), and attendance at nonemergency calls. I’m
proud of the work RCMP employees are doing to meet the evolving COVID-19 emergency with
professionalism and nimbleness.
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Our employees and their well-being
The health and well-being of our employees is our foremost concern. Without our employees,
we can’t fulfill our mandate to keep Albertans safe, and we are doing everything we can to
ensure that they have the right equipment and that they are working in an environment that is
as safe as possible.
Many of our employees are now working from home. I appreciate their continued support to
the division while managing the changes that may be occurring in their homes and personal
lives. Being at home for extended periods of time comes with its own set of challenges.
Establishing a good home routine is helpful in staying healthy.
Maintaining our mental health is as important as maintaining
our physical health during this situation.

Glen Haner

I also want to remind you that the Support for Operational
Stress Injury (SOSI) Program provides peer support to RCMP
employees as well as veterans. Help is available to those
struggling with an operational stress injury (OSI). The SOSI
Program offers compassion, wisdom, and experience and can
help you access community support and resources. You can
contact the “K” Division coordinator, Glen Haner, by phone at
587-439-2622 and by email at Glen.Haner@rcmp-grc.gc.ca.

Detachment operations
As of March 18, 2020, we made a significant change to front counter service delivery at
detachments. In an effort to reduce face-to-face contact with the public, we have limited access
to our facilities and front counters. I need to be clear – this will only change how we deliver our
frontline policing service. We are not closed for business. We’ve made temporary changes with
respect to how we deliver essential services to our communities. These enhanced procedures
allow us to continue to ensure the safety and security of citizens while at the same time
safeguard our employees to the best of our abilities.
Communications and coordination
On March 17, 2020, the Government of Alberta declared a state of emergency and the
Provincial Operations Centre is staffed. Our Division Emergency Operations Centre (DEOC) is
closely connected and coordinating with all municipal and provincial Emergency Operations
Centres. This allows for collaboration and fast response to any emerging issues.
Criminal Operations communiques have been disseminated regularly since March 16 and will
continue for the foreseeable future. These communiques provide vital information for your
health and safety as well as important operational information that will guide employees in
safely performing their duties.
Last but not least, it is vital that we check-in on ourselves, and each other, and reach out for
support if we need it. Please continue to monitor your own health, know the symptoms of
COVID-19 and follow the guidelines outlined by Alberta Health Services. I encourage you to stay
informed through local media updates. Please self-evaluate and take extra precautions if you or
someone with whom you have close physical contact recently traveled outside of the country
or appear to have symptoms. I also remind you to take the necessary precautions to protect
yourselves from respiratory illnesses, including frequent handwashing, practising proper cough
and sneeze etiquette, avoiding large gatherings and maintaining physical distancing.
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I know situations like these can cause uncertainty and alarm. Employees are the RCMP’s
backbone. I thank you for your moral support for our employees as they carry out their duties
with professionalism and courage, both on the frontline and behind the scenes.
I’m proud to say that the RCMP is a great place to work and grow. I’m confident that, thanks to
our employees’ professionalism and dedication, the organization is on track to continuing to
meet changing demands.
Take care and stay healthy,
Curtis
Curtis Zablocki, M.O.M.
Deputy Commissioner
Commanding Officer K Division

Mark your 2019 calendar:

!
D
E

A lot of people understand the
RCMP Veterans’ Association is for
Regular Members alone. Untrue!
We are open to all RCMP
employees currently serving,
retired and widows; RM, PS, CM
and the like. If you are not a member of the Edmonton Veterans’ Association, you should be!
You may attend any general dinner meeting as a member’s guest without becoming a
member. Or, if you are not a member and are currently employed, you may join as an
Associate Member at no cost and enjoy the mission. It’s up to you to take that first step into a
larger family of friends.
2020 Executive Meeting
Schedule
Mar 26
Apr23
May 21
June 25

N
A
C

2020 Dinner Meeting
Schedule
Mar 31
Apr 28
May 26
June 30

L
E
C

Membership Dues
Membership Dues remain today at $50.00 annually. To pay your dues, you may do one of the following;
1. Create a personalized cheque or money order payable to the Edmonton RCMP Veterans’
Association and mail it to; Tom BURKETT, 77 Foxboro Link, Sherwood Park, Alberta, T8A 6N9 or
2. Internet banking via email address to dues@edmrcmpvets.ca The security question is as follows:
Where is K Division? The appropriate answer is; Alberta.
If you are a new member and you use E transfer, please email your application to Tom BURKETT
viflyguy@shaw.ca If you have questions about dues, call Tom at (587) 269-4550.
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Notice:
Pay before December 31 and become eligible to win $100.
It is your responsibility is to pay your membership dues before the end of January. If your
regimental/employee number appears below, your annual membership dues have not been received.
Please review the list below to ensure you are NOT on the list of defaulters.

Unpaid Dues

(Correct to 2020-04-01)

17238

29482

40366

C07102

21344

31485

43840

S01897

24428

31928

44680

S02460

24579

34005

44702

X09191

28223

34926

58800

PAID

There have been no new applicants or transfers in or
out over the past month. First time in years!

Remember!

When change happens
We all go through changes from time to time.
If any of your contact details change, please notify Tom Burkett ASAP.
Tom’s contact details are viflyguy@shaw.ca or (587) 269-4550

Since it was such a crappy day, I sat in my
recliner and started thinking about life. I came
to realize that as I have grown older, I’ve
learned that pleasing everyone is impossible, but
pissing everyone off is a piece of cake!
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In this time of Coronavirus and having to stay at home, you need to focus on
your inner peace. To achieve this, you should always finish things you start and
introduce more calm into your life.
I looked through my house to find the things I'd started, but hadn't finished
and slowly began to introduce the calm she recommended. I finished off a
bottle of Merlot, a bottle of Chardonnay, a bodle of Baileys, a butle of wum,
tha mainder of Valiumun srciptuns, an a box a chocletz. Yu haf no idr how
feckin fablus I feel rite now. Sned this to all who need inner piss. An telum u
luvum. And two hash yer wands, stafe day avrybobby!

Public Co-operation
From all sides came assurances that the Mounted Police were no longer playing a lone hand in the
application and maintenance of law and order. The spirit of co-operation had seized all self-respecting
people and groups of people, not excepting many Indians and half-breeds who not long since had been
guided exclusively by such rules of living as they deemed sufficient to themselves.
An outstanding case of this much-to-be-desired co-operation occurred in early autumn. Some years
previously, a man of mixed blood, known as Kiskawasis, or George Godin, suspected of being a
confirmed horse thief and all-round outlaw, had appeared in the Edmonton district; but finding by
simple observation that the country was becoming dangerously uncomfortable for one of his ilk, he
had decided to return to Montana where he was convicted and sentenced to death for murdering a
rancher. On July 15th while awaiting execution, he escaped from the Helena Jail and by early
September rumor had it that he was among some of his own people on the Stony Plain reserve about
12 miles north-west of Edmonton. Several small investigating parties were sent out by Superintendent
Griesbach, with instructions to apprehend him, but due to assistance given him locally, he evaded
arrest. The surrounding country though easy to hide in, was difficult to patrol, being interspersed with
wooded tracts and on many little lakes. Nevertheless, Godin was hard pressed. On one occasion, the
police exchanged shots with him, on another, his horse was seized. A number of squaws, with whom
he was a great favorite, assisted him in outwitting his would-be captors, but Chief Enoch of the local
Indian band offered to help in his arrest. An officer and a strong party of constables were camped at
the reserve, maintaining patrol day and night, while all likely outlets were being watched. These were
now withdrawn upon Encoh’s suggestion, it being arranged that one or two Indian scouts would be
employed and Enoch himself appointed a special constable. The chief called for assistance of several
plain clothed policemen.
Griesbach withdrew his men as quietly as possible, and a few days later sent two or three carefully
selected men to the reserve by private team. Early one morning October, Enoch and his helpers came
upon Godin’s camp on the edge of an isolated muskeg. Upon hearing the searchers approach the
refugee slipped out of his lodge and hid in the brush, whence he challenged them in Cree. One of the
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scouts replied, advising him to come out and lay down his gun. He answered by firing several shots
that hit nothing; a return fire forced him from his hiding place. Striking out through the dense woods,
he escaped, pressing northward about thirty miles, only to return to Stony Plain upon learning that the
trail to the North was guarded.
On the night of November 7th, Godin was arrested by Chief Enoch and three other Indians. They took
him to Edmonton, from where he was sent to Regina to await extradition proceedings. A reward of
$300 had been offered by the U.S. Sheriff at Helena, and it was decided that when this was received
would be paid to the Indians on the Stony Plain reserve. Superintendent Griesbach sent word to the
reserve that any intimidation of the Chief and those who had helped him would meet with swift
punishment.
Excerpt: The North-West Mounted Police, Volume II, by J.P. Turner
I was driving with my three young children one warm summer evening when a woman in
the convertible ahead of us stood up and waved. She was stark naked! As I was
reeling from the shock, I heard my 5-year-old shout from the back seat, “Mom, that
lady isn’t wearing a seat belt!”

Depot Division News
As of 1:30 pm, March 20, there are no presumptive or confirmed cases of COVID-19 at the RCMP
Academy.
RCMP Depot Division continues to work closely with provincial and national health agencies to
monitor and respond to the situation.
The primacy of operations, and the safety of the public and our employees are our primary concerns.
In addition to suspending all public events, the RCMP Academy is taking, or has taken, the following
measures.
At 4:30 pm on Thursday, March 19, most training at Depot ceased.
One troop, which has finished their training, will graduate as scheduled on Monday, March 23. The
ceremonies will be closed to all visitors, including family. There will be no family orientation, chapel
service or banquet.
Three more troops will complete their training and graduate over the next week under the same
conditions. Their training schedules have been modified to permit this. This will enable the RCMP to
deploy over 120 new police officers to front line operations across Canada.
All remaining troops are being sent home and a departure plan based on the availability of flights and
other transport is now being implemented.
All incoming troops have been postponed.
Training will resume once cleared to do so by provincial and national health agencies.
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Regular Members on staff who are deemed fit for duty may be re-deployed to front line duties in
Saskatchewan or anywhere in Canada where they may be required.
It is too early to announce when public events may be re-scheduled. Depot Division looks forward to
continuing with all public events when circumstances permit.
Contact information
RCMP Depot Division Media Relations
depot.division@rcmp-grc.gc.ca
639-625-3933

Helping Hands
Corona COVID-19 Virus
Can you volunteer to help?
There are several reasons for this email, but the first and foremost is to suggest an assistance program
for our members that are alone, without family or friends, that may need our assistance through this
crisis.
I would like to see if we have Members of the Executive and others, who can volunteer to help our
members. Although we do have limitations, we should make every effort to be here for each other.
My idea is to have volunteers available to:
·
·
·

Conduct wellness checks by phone
Pick up and deliver necessities such as groceries, prescriptions and other personal items,
Respond to any questions they may have.

If we can get volunteers to support this idea, we will send out a broadcast to all members to:
·
·
·

Pre-register to see who may need assistance,
Identify the type of assistance they may require,
Provide contact information for your next of kin in the event of an emergency,

I don't see a large response for assistance for this program, but it shows that we are caring for each
other.
Should you wish to support this idea and volunteer please advise me by return email.
Bruce Allen, President
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Tips for working from home

The Gift Shop
Hello again. 20 March
I was at the Gift Shop yesterday and managed to process a few orders. We had $700 in sales via phone
and email - not bad for not being open to the public! It was pretty quiet in the building and they have
locked the front doors so no more public access. I changed the phone message as well, letting people
know they can email with any questions or orders.
I am missing the store already! I know these are challenging days ahead, as we all do our part to help
slow this thing, but I really do believe it is our responsibility. Amelia and I are keeping busy as best we
can and relying on technology to keep in touch with family and friends.
I hope this email finds you and yours
healthy. I will stay in touch.
Take care.
~Kim

These are daily queries to our website. The highest number of
times the site was queried came from Amazon.
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First Class Constable
Rates of pay for First Class Constable (Typically 3 to 5 years’ service).
1.

$104,691 Edmonton Police

37. $100,178 Timmins Police Service

2.

$104,298 Winnipeg Police

38. $100,153 Deep River Police Service

3.

$103,774 Regina Police

39. $99,850 Amherst Police Department

4.

$103,737 Saskatoon Police Service

40. $99,572 South Simcoe Police Service

5.

$103,373 Medicine Hat Police

41. $99,551 Smiths Falls Police Service

6.

$102,630 Ontario Provincial Police

42. $99,540 Moose Jaw Police Service

7.

$101,733 Delta Police

43. $99,444 Lethbridge Police Service

8.

$101,727 Oak Bay Police

44. $99,368 Shelburne Police Service

9.

$101,482 LaSalle Police Service

45. $99,313 Lacombe Police Service

10. $101,399 Kingston Police

46. $99,274 Barrie Police Service

11. $101,370 Calgary Police

47. $99,180 St. Thomas Police Service

12. $100,923 Toronto Police Service

48. $99,101 Aylmer Police

13. $100,901 Camrose Police Service

49. $99,079 Taber Police Service

14. $100,769 Owen Sound Police Service

50. $98,840 Cobourg Police Service

15. $100,608 London Police Service

51. $98,629 Brandon Police Service

16. $100,527 Peterborough Police Service

52. $98,593 Halifax Regional Police

17. $100,470 Rama Police Service

53. $98,517 Guelph Police Service

18. $100,426 Waterloo Regional Police Service

54. $98,366 Akwesasne Mohawk Police Service –
Akwesasne, Ontario

19. $100,421 York Regional Police
20. $100,420 Ottawa Police Service

55. $98,355 Anishinabek Police Service

21. $100,420 Peel Regional Police

56. $98,329 Orangeville Police Service

22. $100,339 Sarnia Police Service

57. $98,312 Halton Regional Police Service

23. $100,327 Durham Regional Police Service

58. $98,066 Woodstock Police Service

24. $100,311 Niagara Regional Police Service
25. $100,286 Greater Sudbury Police Service
26. $100,248 Vancouver Transit Police
27. $100,226 Victoria Police
28. $100,224 Port Moody Police
29. $100,224 West Vancouver Police
30. $100,224 New Westminster
31. $100,220 Abbotsford
32. $100,220 Vancouver
33. $100,214 Saanich
34. $100,200 Amherstburg

59. $98,018 Nishnawbe-Aski Police Service–
Thunder Bay
60. $97,917 Thunder Bay Police Service
61. $97,800 Central Saanich
62. $97,794 Belleville Police Service
63. $97,646 Cornwall Community Police Service
64. $97,439 Port Hope Police Service
65. $97,403 Kawartha Lakes Police Service
66. $97,360 Fredericton Police Force
67. $97,308 North Bay Police Service
68. $97,222 Chatham-Kent Police Service

35. $100,200 Windsor Police Service

69. $97,176 Régie de police de Lac des DeuxMontagnes

36. $100,183 Hamilton Police Service

70. $97,002 Brockville Police Service
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71. $96,660 West Grey Police Service

102.

$91,427 Kennebecasis Regional Police Force

72. $96,621 Service de police de la MRC des
Collines-de-l'Outaouais

103. $91,279 Service de police de la Ville de
Sherbrooke

73. $96,580 Nelson

104.

$91,200 Blood Tribe Police Service

74. $96,579 Service de sécurité publique de la Ville
de Repentigny

105.

$90,923 Gatineau

75. $96,481 Strathroy-Caradoc Police Service

106. $90,398 Service de police de la Ville de
Saint-Jérôme

76. $96,096 Régie de police de Memphrémagog

107.

77. $96,008 Lakeshore Regional Police Service

108. $90,285 Régie intermunicipale de police de
Roussillon

78. $95,783 Service de police de Mirabel
79. $95,637 Sault Ste. Marie Police Service
80. $95,625 CP Police

$90,364 Stratford Police Service

109. $90,044 Service de police de l'agglomération
de Longueuil
110.

$90,000 Tsuut’ina Nation Police Service

111.

$89,998 Montreal

82. $95,269 Service de police de Saint-Jean-surRichelieu

112.

$89,981 Edmundston Police Force

113.

$89,928 Wingham Police Service

83. $94,926 Dryden Police Service

114.

$89,195 Bridgewater Police Service

84. $94,867 Police de Ville de Levis

115.

$89,121 Weyburn Police Service

85. $94,838 Service de police de Châteauguay

116.

$88,307 Altona Police Service

86. $94,539 Service de police de la Ville de MontTremblant

117. $88,277 Cape Breton Regional Police
Department

87. $94,372 Service de police de Mercier

118.

$87,256 Bathurst City Police Service

88. $94,298 Régie intermunicipale de police
Richelieu-Saint-Laurent

119.

$87,212 Service de police de la Ville de Laval

120.

$87,026 Kativik Regional Police Force

89. $94,131 Winkler Police Service
90. $94,129 Gananoque Police Service

121. $86,627 New Glasgow Regional Police: New
Glasgow

91. $94,013 Hanover Police Service

122.

$86,110 RCMP

92. $93,869 Service de police de la Ville de
Bromont

123.

$86,110 Stl’atl’imx

93. $93,791 Service de sécurité publique de TroisRivières

124.

$86,048 Kentville Police Service

125.

$85,031 Royal Newfoundland Constabulary

81. $95,269 Service de police de la Ville de
Blainville

94. $93,639 Saugeen Shores Police Service
95. $93,580 Service de police de la Ville de Granby
96. $93,195 Service de la Sûreté municipale de
Thetford Mines
97. $92,430 File Hills First Nation Police
98. $92,319 Saint John Police Force

126. $84,436 Service de police de la Ville de
Québec
127.

$84,366 Sûreté du Québec

128. $83,483 Treaty Three Police Service –
Kenora, Ontario
129.

$82,460 Charlottetown Police

99. $92,013 Morden Police Service

130. $81,336 Woodstock First Nation Police –
Woodstock, New Brunswick

100.

$91,864 Brantford Police Service

131.

$80,925 Stellarton Police Service

101. $91,755 Service de sécurité publique de
Saguenay

132.

$80,839 Corman Park Police Service

133.

$80,029 Prince Albert Police Service
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Keep Calm and Age Well During Covid-19
I wanted to take a few minutes to reach out to all clients, those who have
come to my presentations and those who I've met at tradeshows...because
news and life is changing at a very fast pace right now.
I wanted to make sure you feel safe, have what you need and most
importantly that you continue to feel connected in this time of social
distancing. If you need someone to talk to, someone to test video calling with
or having trouble getting supplies, please let me know - I have a lot of
connections ready to help if you need it!
For those that are not managing well in your home, I continue to assist with urgent housing
consultations while taking precautions for you and your loved one's health. For those that are struggling
to age in place in your home during social distancing, I am available by phone and video consultation to
help you better set up your home to manage safely during this time.
So please use the resources below and if you know of other resources I should add or share, please let
me know. Please freely share this with others you know that could benefit.
Stay healthy, stay kind and stay safe!
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Resources to Help You Manage While Social Distancing
If you are struggling to stay connected or feeling lonely with libraries and senior
centres closing - I wanted you to know I've created a resource for you. If you are
struggling to make ends meet or manage your day to day needs - for you or an
aging loved one...there is support.
It's a time to be united, care for others and minimize our risk. I want you tackle
social isolation like the strong person you are! You didn't survive these past
decades without living through some difficult times - and like everything else, this
too will pass.
For some great ideas to combat boredom, mental health resources, early
shopping hours for seniors and more...visit: Edmonton Senior Covid-19 Resources

When You Can't Visit Your Loved One
I'm hearing from many of you that you can't see your spouse, parent or friend who lives in nursing home,
retirement residence, or other care centre. This can be hard for both individuals. You may be feeling
anxious, lost, or overwhelmed - and I am here to tell you that is okay. You aren't alone.
Here are some strategies to help you cope during this time:
1. Connect as often as you can by phone, video call, or other means. You can read to each other, tell
each other jokes, work on solving cross word puzzles together and much more. You'll have to get
creative in conversations as talking about the weather will be hard after a couple calls.
2. If your loved one needs help with technology - see if an employee at their residence can schedule a
time for you to video call in so you can see your loved one.
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3. If your loved one lives on a main floor, visit through the closed window using phones. If your loved one
does not live on a main floor, see if you can arrange for staff to get them to a main floor window that you
could visit each other through.
4. Deliver a care package - many residences will allow you to drop off a care package to help stop
boredom. A coloring book and pencil crayons, their favorite snacks, maybe a stuffed animal if
appropriate, and even photos or a book you can talk about. Did they cruise hawaii, give them a photo
book of Hawaii to talk about. Maybe now is the time to give a gift of an ipad or Alexa Echo with video
capabilities if staff or other residents can help them learn to use it.
5. As much as contact with family is important, contact with friends is equally - if not more, important.
Help a neighbor, friend, church member do a video call or phone call to your loved one. Variety is the
spice of life, especially when our contact with the outside world might be limited.
6. Nothing beats receiving a card in the mail. Fill it with glitter for an unexpected surprise. Write a letter
about all the changes in your world. Share photos or poems or even funny memes they may not see on
social media. Send a card a day with a new joke...your loved one will appreciate the efforts.
I know it's hard, but this is about keeping your loved one safe. So keep connected, and soon this will
pass.
Share with me - how else are you being creative in keeping contact with your loved one when visitors
are restricted to their residence?

Upcoming Online Presentations
Some of you have contacted me about some of my upcoming presentations being cancelled and sad to
be missing out on the information. I'm working on putting together some online presentations you can
join from the comfort of your home.
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Please continue to watch my website for information on how to register or participate.
Tuesday March 24 at 11am
Creating an Age in Place Plan
Friday March 27 at 11am
Thinking about Buying a Condo
Tuesday March 31 at 11am
Understanding Housing Options as we age
Friday April 3 at 11am
Selling Your Last Home for the First Time
Any other topics you want to hear? Let me know and I may add some more dates or record some
videos. Email me your suggestions.

Stay healthy friends...
Please listen to the public health warnings. If you have symptoms such as dry cough, sore throat, fever please call 811 Healthlink. Stay home and only go out for absolute essentials, and most importantly - stay
engaged. I hope many of the resources I have shared will help keep you active and connected over this
next while. We are stronger together when we can lean on each other for help.
I am still here - and whether you want to use this time to research a move, do some decluttering,
prepare for listing your home for sale or make your home more suitable to age in - I'm here to guide you.

Membership – the struggles
The Membership Coordinator for the Edmonton RCMP Vets’ Association had a run in with Murphy’s
Law on and about the 14th of March 2020. It’s directly related to an envelope, cheque and cover letter
received from one of the Edmonton Vets’ who resides outside of Alberta. This Vet, who will remain
anonymous, sent a cheque to the Association, having dated and mailed it on 26 January 2020, almost
two months ago. He had not heard that the cheque had been received and was somewhat concerned
about said cheque. As it turns out, the envelope containing the cheque and cover letter was placed, by
the mail service, into the wrong mail slot. That being Tom BURKETT’s direct
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neighbour. Unfortunately, with all the bad luck surrounding this poor envelope, said neighbour does
not check his mail more than once per month. So, there it sat for in excess of 30 days.
On March 14th, the neighbour did get around to checking his mail and found, to his surprise, the letter
addressed to his neighbour. He took his mail home and placed it on the bench near his front door. At
this point in time, the neighbour’s 100-pound Bernese Mountain Dog felt the need to get into the mail
and chose this unlucky piece of mail as his newfound chew toy! As soon as the neighbour saw what his
dog was up to, he wrested the letter from his dog, but not before the envelope was torn open, and the
cheque and cover letter were ripped and somewhat spoiled. He collected the pieces and took same over
to Tom with copious apologies about the state in which the envelope and contents were currently in.
Apologies were accepted and the pieces were collected and put together. It was found that the cheque
was for two years of Veteran’s dues, totalling $100.
A check of the Veteran’s record found that he is in the age 90+ group and thus had no need to send any
funds to the Edmonton RCMP Vets’ as he is exempt from any payment. But the kicker is that in the
cover letter, the very considerate man indicated that he was sending the cheque, the old-fashioned way,
as ‘he does not trust the new electronic method of payment’.
He was subsequently advised of the circumstances surrounding his lost cheque and that he need not pay
and that the cheque was subsequently shredded. He thought that the events were indeed funny.
That said, and as a reminder; There are still 28 Edmonton RCMP Vets’ who have yet to pay their 2020
dues, which were to have been paid by 1 January 2020. If you suspect that you may be one, or are
unsure, please check the list of those in arrears whose regimental numbers appear on this
newsletter. Or, feel free to contact Tom Burkett @ (587) 269-4550.
Tom BURKETT
Membership Coordinator
Edmonton RCMP Veterans’ Assoc.
viflyguy@shaw.ca
(587) 269-4550
77 Foxboro Link
Sherwood Park, AB. T8A 6N9

Me and Tim
When a member graduates from Depot
and is completing their field coaching at
their new detachment, they have to
complete a community profile. Cst ElvesMcFarlane has been at Parkland
Detachment for about four months and
will be completing his community profile
on the senior population. He is making
some connections in the community

Kees Kikkert & Cst. Elves-McFarlane
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with various seniors’ groups and I mentioned that the local RCMP Veterans may be a good contact.
I've cc'd him here and let him know that you would be a good initial contact to connect him with some
of the local veterans. He'll reach out to you in the coming weeks.
Sergeant Major Kevin McGillivray
Parkland RCMP Detachment
Ops NCO
On February 28th, Cst. Elves-McFarlane was joined by Kees Kikkert, Gordon Greig, Art Trace, Ross Hogg,
Bruce Lloy, Doug Honeyman, Trevor Ferguson, Eric Parr-Pearson, Ron Martineau, Bob Copland and
others. Considering there was in excess of 255 years of policing experience sitting at the table, many
interesting little stories were told. All the Vet’s enjoyed our visit with the Constable and no doubt he
went back to the Detachment with some very interesting stories to share with his fellow members...

Valour Place

Valour Place is still running for now. There are restrictions on its use. Valour Place is closed, and we
are unable to accommodate guests for the foreseeable future. There will be no visitors allowed at
Valour Place. As well if you are not feeling well, do not attempt to book accommodation at Valour
Place. If the virus spreads and Alberta Health Services shuts Valour Place I will inform you via email
Nick Taylor
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Contact
If you wish to contact a member of the Edmonton Veterans’ Association,
you can do so by sending an email to: President@edmrcmpvets.ca
If you wish to contact the editor of the newsletter, to pass on information of any
kind for inclusion in the newsletter, you can email the editor at:
VetsNews@shaw.ca.

Editor: Rob Stewart

“Meet the Dyck Insurance team, offering discounted Insurance rates for RCMP Vets. Call them at
1.800.665.6152 (www.dyckinsurance.ca) to answer your insurance needs”.

Parking Passes
Our Division of the RCMP Veterans’ Association has hospital parking passes available for use at most
Edmonton area hospitals. These passes are free to acquire. There are rules governing the use of the
passes which can be reviewed at any time on our RCMP Gift Shop website. Just follow the menu. The
most notable item for the use of these parking passes; they may only be acquired and used by
members who have paid their membership dues for the year in which they are to be used.
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The parking passes are strategically located around the city for ease of acquisition. Again, follow the
instruction on the website and you won’t go wrong. These are there to help our members offset the
cost of parking during stressful times.

Tom Dunlop – Banff Highway Patrol
Joe Collinson and the Queen!
(Happy Birthday Joe!)
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Support for Operational Stress Injuries (SOSI) Program
Operational Stress Injury (OSI) is best described as any persistent psychological difficulty resulting from
operational duties performed while serving in the Canadian Forces or as a member of the RCMP. These
psychological difficulties can include post-traumatic stress disorder (PTSD), depression, anxiety, and
addictions. An OSI can occur as a result of a variety of stresses including exposure to a traumatic incident,
cumulative exposure to human atrocities, or simply the sustained exposure to an intense police operation.
While each individual can experience different signs and symptoms, to different degrees,
– Some individuals can experience changes in emotions, including increased sadness, depression,
anger and possibly a sense of numbness
– Some may experience heightened arousal and awareness, anxiety, isolation, difficulty sleeping,
nightmares, insomnia, exhaustion, lack of patience.
– Suicidal ideation or intent.
– Lashing out at family, friends, co-workers
– Can result in overcorrection of behaviors, increased risk taking, substance abuse and addictions
– Loss or increase in appetite
There is a scarcity of information on OSI’s, but we do know that 40% of calls to EAS were linked to
psychological concerns in 2016 (source: Health Canada, 2016). In 2016, there were 1,467 currently serving
members in receipt of VAC pensions for OSIs, representing 6.5 % of population. This is triple the number we
had in 2008. PTSD is the top medical condition of serving members in receipt of a pension. The amount spent
for members attending OSI Clinics for 2015-2016 is $1.4M for a total of 313 members attending. 38% of ODS
(Off Duty Sick) members self-report as being off work due to mental illness, representing a total of 288. At a
salary of $90,000, this represents $25.9 M
Support for Operational Stress Injuries (SOSI)
Support consists of a one-on-one meeting with coordinators and group sessions. Members are only invited to
groups once they are deemed suitable and ready by the Coordinators. SOSI works because it provides a safe,
healthy and confidential environment that focuses on re-establishing social networks.
Confidentiality is key to the success of the program. Our coordinators are knowledgeable about the effects of
an Operational Stress Injury. Self-care for our SOSI staff is also monitored. Working relationships have strict
boundaries. Family sessions will be held when a need is identified, and resources are available.
Program Parameters
The OSI program provides peer support for all categories of employees within the RCMP (RMs, Reserve,
Auxiliary, CMs, and PSEs) and RCMP Veterans, who have or may have an Operational Stress Injury. Peer
support facilitates relationship building via:
– One-on-one conversations and group meetings with Peers.
– Connecting Peers to one another.
– Creation of an OSI support network.
SOSI Coordinators and Volunteers are not:
– Counsellors or trained therapists.
– Responsible for compiling and completing VAC forms but may provide advice based on experience.
– A Return to Work Coordinator, Disability Manager or a Pension Consultant.
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SOSI Coordinators and Volunteers do not take notes or write reports.

Support for Operational Stress Injuries (SOSI)
SOSI Coordinators neither replace nor act as health professionals. Instead, as peers, they offer non-clinical
assistance and support based on shared experience and the training that they have received. Some of the
training includes:
– Road To Mental Readiness
– Mental Health First Aid
– Applied Suicide Intervention Skills Training
– SOSI Training
SOSI Coordinators and Volunteers are exempt from reporting under the Code of Conduct.
Exceptions are:
– If Coordinator or Volunteer determines that the Peer poses an imminent threat to harm oneself or
others
– If Coordinator or Volunteer has a suspicion of, or knows about child abuse or neglect as a result of
speaking with the Peer; and
– Coordinator or Volunteer is bound to disclose by law, including under a court order and/or
subpoena
Communication Plan (done by National policy centre):
Our plan is to have soft launches across Canada as we staff Divisions. Presentations are to targeted groups
(HSO, Disability Case Managers, etc.) and on the Info Web. Creation of pamphlets, posters, business cards, etc.
is being done.
Outreach Plan (done by Division Coordinators):
We provide info sessions to potential users (Veterans Association, Detachments, etc.
We also provide info sessions to referral organisations (VAC, OSI Clinics, Psychologists, etc.)
Most peers come in through word of mouth or through referrals.
As a Public Service Employee, SOSI Coordinators are represented by The Union of Solicitor General Employees.
Services of a Coordinator or Volunteer are provided during normal business hours, e.g. 08:00 to 16:00 hrs,
Monday to Friday. Coordinators and Volunteers do not work evenings or weekends, nor are they on-call.
Messages left will be returned during office hours on the following business day. A Peer requiring immediate
aid or who is experiencing a crisis, should contact professional resources immediately:
– Family doctor
– Community Health Center
– Personal Social Worker, Psychologist or Psychiatrist
– Health Canada Employee Assistance Services (1-800-268-7708)
– Emergency Services of a local hospital or 911
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COVID-19 temporary measures for the Public Service Health Care Plan
In response to the coronavirus disease (COVID-19) outbreak, the Government of Canada has implemented
temporary changes to your Public Service Health Care Plan (PSHCP). We have launched a dedicated page
at www.sunlife.ca/covid-19 that we will continually update with the latest information.
To view the measures, please visit canada.ca/pension-benefits.
All other PSHCP provisions and coverage for you and your eligible dependants remain the same during the
COVID-19 outbreak. For additional information, consult the Public Service Health Care Plan web page.
If you require assistance with travel related medical emergencies while travelling in Canada or the United
States, please call Allianz at 1-800-667-2883. For all other countries, please call Allianz collect at 519-7421342.
You can make a claim, check your coverage, or manage your information at any time online through the
Sun Life Member Services website or the my Sun Life Mobile app available on Apple and Android devices.
The app can be downloaded for free from the App Store and Google Play. If you need help, please contact
the Client care centre toll free anywhere in North America at 1-888-757-7427.

Sun Life Assurance Company of Canada is the insurer and is a member of the Sun Life group of companies.
© Sun Life Assurance Company of Canada, 2020.

2020 March 17 International Police Association meeting in Sherwood Park.

You can view our latest updates at ama.ab.ca/alert.
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H0SPITAL PARKING PERMIT DISTRIBUTION POINTS.

SOUTH EDMONTON
LINDA PLOMP
10426 – 31 A. AVE EDMONTON
lfplomp@hotmail.com
780-435-1320

CELL 780238-7606

WEST EDMONTON
ROGER GOULET
6537 199 ST EDMONTON
rogergoulet@shaw.ca
780-483-0222

EAST EDMONTON/SHERWOOD PARK
TOM DUNLOP
25 CLARKDALE DRIVE, SHERWOOD PARK
twdunlop@shaw.ca
780- 467- 8288

CELL 780-616-6640

NORTH EDMONTON/STALBERT
JERRY PLASTOW
20 APPLE PLACE, ST ALBERT
jplastow@shaw.ca
780-460-8661

CELL 780-499-3235
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